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Rationale   

Beaufront First School (BFS) would wish to ensure:   

• That all friends and stakeholders with disabilities and learning needs can fully 
participate in the  school curriculum and employment opportunities.   
• The physical environment, curriculum and ethos of the school supports and increases the 
extent to  which disabled pupils, staff and visitors are able to take advantage of and 
contribute to all school  services   
• That physical and learning environments can be reasonably accessed by disabled 
members of the  Beaufront Community to meet their needs.   

Aims   

• To make everyone feel welcome   

• To value all those in the Beaufront community equally   

• To ensure that each and every child is at the heart of all we do and all decisions 
we make  • To have high expectations of all pupils   
• To work to remove barriers to learning, teaching and participation in all the school offers 
Broad   

Guidelines   

A disabled person, or person with additional or special needs, can be discriminated 
against in a  number of ways:   
1. By less favourable treatment   

2. By the School failing to make ‘reasonable adjustments’. School may be guilty of 
discrimination if  they fail to take reasonable steps which lead to disabled pupils and 



prospective pupils being placed  at a substantial disadvantage compared to non-disabled 
pupils.  

The BFS Accessibility Action Plan will continue to review practice and use the expertise 
and support  provided through the L.A. or other organisations as requirements change. 
Legislative Context.  BFS (Including the Governing Body) has due regard to the duties in 
the Equality Act 2010. These  include:   
• Increasing the extent to which pupils with disabilities can participate in the school 
curriculum.  • Improving the environment of the school to increase the extent to which 
pupils with disabilities  can take advantage of education and associated services.   
• Improving information delivery to pupils with disabilities which is readily available to other 
pupils.   

The above procedures will be delivered within a reasonable time, and in ways which are 
determined  after taking into account the pupil’s disabilities (and needs) and the views of the 
parents/carers and  pupil. BFS is aware that the LA must have regard to the need to allocate 
adequate resources in the  implementation of the BFS Accessibility Action Plan.   
 
Where necessary, BFS will consult with NCC to seek financial and other support.  The 
governing body also recognises its responsibilities towards employees with disabilities and 
will:   
• Monitor recruitment procedures to ensure that persons with disabilities are provided with 
equal  opportunities.   
• Provide appropriate support and provision for employees with disabilities to ensure that 
they can  carry out their work effectively without barriers.   
• Undertake reasonable adjustments to enable staff to access the workplace.   

Planning Focus The BFS Accessibility Action Plan will be resourced, implemented, 
reviewed and  revised in consultation with the:   

• Parents of pupils   
• Headteacher _ Mr Neil Hanford  
• SENCO – Mrs Gemma Boucetla 
• All other staff   
• SEND Governor. Mrs Jessica Spiers 
• Governors   
• External partners   

1   
2  

1 The Curriculum, as part of the annual cycle of monitoring by staff and 
Governors,  BFS will undertake an audit to the extent that pupils with  

disabilities (and additional or special needs) can access the curriculum on an equal 
basis with  their peers. See Appendix A for questions to use while 
observing/monitoring in  school. This appendix could be used on every occasion 
while monitoring is taking  place in school- thereby providing an ongoing picture of 
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school. The audit will be  collated once a year, prior to the SEND report being 
compiled. 



2 Physical Environment. As part of the annual cycle of monitoring by staff 
and  Governors, BFS will undertake an audit to the extent that pupils with 
disabilities  (and additional or special needs) can access the physical environment 
on an  equal basis with their peers. See Appendix B for questions to use while 
observing/monitoring in school. The audit will be collated once a year, prior to  the 
SEND report being compiled.  

3 Information, as part of the annual cycle of monitoring by staff and Governors,  BFS 
will undertake an audit to the extent that pupils with disabilities (and  additional or 
special needs) can access information on an equal basis with their  peers. See 
Appendix C for questions to use while observing/monitoring in school.  The audit will 
be collated once a year, prior to the SEND report being compiled.  

4 BFS will oversee any recruitment processes and ensure that persons 
with  disabilities are provided with equal opportunities. 

5 BFS will provide appropriate support and provision for employees  
with  disabilities to ensure that they can carry out their work effectively and 
without  barriers.   

6 BFS will undertake reasonable adjustments to enable staff to access 
the  workplace.  

 

Chair of Governors___________________________ Head 

Teacher____________________________  Date______________________________  



Accessibility Policy and BFS Accessibility Action Plan 3 | P a g e  

 
Beaufront First School   
 
Appendix A  

Accessibility Policy and BFS Accessibility Action Plan 4 | P a g e  
Beaufront First School   



Appendix B  

Accessibility Policy and BFS Accessibility Action Plan 5 | P a g e  
Beaufront First School   



Appendix C  

Accessibility Policy and BFS Accessibility Action Plan 6 | P a g e  

Beaufront First School   

Appendix D 



Accessibility Policy and BFS Accessibility Action Plan 7 | P a g e  
 


